Weber Human Services 
Benefit Package Overview

July 2009-June 2010

Following is a brief synopsis of benefits offered by Weber Human Services.  Once the employee has enrolled in benefits, changes cannot be made during the plan year (July-June) unless there is a life change.  Changes may be made during open enrollment season and will take effect July 1st.

AFLAC:  (Effective upon approval from AFLAC)
A supplemental insurance plan offered through payroll deduction.

Basic Life Insurance - The Hartford:  (Effective on date of hire)

Weber Human Services provides $25,000 basic life insurance through The Hartford at no cost to the employee.

Supplemental Term Life Insurance – The Hartford: (Effective upon approval by The Hartford)

An employee may purchase supplemental term life insurance for themselves, their spouse and children at various costs based on age and the amount of insurance desired through payroll deduction.  Upon termination, the employee has the option to continue coverage.

Whole Life Insurance – Boston Mutual (Effective upon approval by Boston Mutual)

The following January after employment the employee has the option to purchase whole life insurance for themselves, spouse and children through payroll deduction.  Upon termination, the employee has the option to continue coverage.

Cafeteria Plan – National Benefit Service Reimbursement Account Jan-Dec: (Effective on the first day following the month that the employee is hired)

The health care reimbursement allows the employee to set aside up to $4,000 in pretax dollars to pay eligible out of pocket medical, dental, vision, prescriptions and nonprescription expenses through payroll deduction.

The dependent care reimbursement allows you to set aside up the $5,000 in pretax dollars to pay for eligible dependent care expenses through payroll deduction.

Dental Insurance – Dental Select:  (Effective on the first day following the month that the employee is hired)
Coverage is offered to the employee, spouse and unmarried children under age 26 in which employee provides at least 50% of their support.

Employee may waive medical coverage and carry dental coverage only.  No compensation shall be made for waiving dental coverage.  
Rates per biweekly pay period through payroll deduction:

$1.61 single; $2.91 two-party; $4.11 family

Below represents using an in-network provider:

Preventive:  Cleanings, routine exams, x-rays, topical fluoride, (2 per fiscal year) – 100%

Basic: Fillings, extractions, oral surgery, endodontics – 80%

Major: Crowns, bridges, dentures and periodontics – 50% (after 6-month waiting period)

Orthodontics – Children and Adults – 50% after 6-month waiting period ($1,500 lifetime maximum)

Deductible – Applies to basic and major services - $25 per person and $75 family maximum
Health Insurance:  Regence Blue Cross Blue Shield

Effective on the first day following the month that the employee is hired

Coverage is offered for employee, spouse and unmarried children under age 26 in which employee provides at least 50% of their support.

Employee may waive medical coverage and in lieu choose:  $208.39 deposited per biweekly pay period into 401(k) OR $104.20 paid per biweekly pay period as taxable income.  (Proof of other medical insurance coverage must be provided to choose these options.)

Rates per biweekly pay period through payroll deduction:

$20.22 single; $41.68 two-party; $56.63 family

Below represents using an in-network provider:

Deductible - $250 per person; $500 per family (per fiscal year, July-June)

Maternity – 10% (physician deductible waived; facility deductible applies)

Primary Care Provider - $20 (deductible waived)

Secondary Care Provider - $30 (deductible waived)

Urgent Care - $40 (deductible waived

Emergency room - $75 (deductible waived)

Inpatient Services: Medical, Surgical, Hospice and Emergency Admissions – 15% after deductible

Prescriptions: $10.00 co-pay for generic; 20% co-pay for formulary; 30% co-pay for non-formulary

Vision Insurance: Opticare of Utah
Rates per biweekly pay period through payroll deduction:

$2.42 single; $4.73 two-party; $6.26 family

Below represents using an in-network provider:

No examination benefit

Lenses – Standard plastic 100%

Lenses options varies

Frames - $120 allowance based on retail pricing

Contacts –  Up to 20% off Conventional; Up to 10% off disposable

Frequency – Every 12 months
LASIK - $250 off per eye

Paid Leave – Holiday, Sick, Vacation: (Effective first pay period after hire date)

Holidays – 11 per calendar year

Sick – 4 hours earned per biweekly pay period.  104 hours per calendar year

Vacation:

0 through 5 years:    

4 hours earned per biweekly pay period = 104 hours per calendar year.

6 years through 10 years:
5 hours earned per biweekly pay period = 130 hours per calendar year.

11 years through 15 years:
6 hours earned per biweekly pay period = 156 hours per calendar year.

16 years plus:

         6.5 hours earned per biweekly pay period = 169 hours per calendar year.

Utah Retirement Systems:  (Effective on date of hire)

Weber Human Services contributes 11.66% per biweekly pay period towards URS pension plan.  (You must be employed at least 4 years with Weber Human Services, or a combination of Weber Human Services and another state agency, in order to be vested to receive your pension plan at retirement age)

Weber Human Services contributes 1.07% per biweekly pay period towards 401(k)

Weber Human Services will also match up to 1% of employee contribution towards 401(k)

An employee may also contribute through payroll deduction to 401(k), 457, Roth or Traditional IRA.

Upon termination, all money vested into your 401(k) becomes property of the employee.
